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What makes a great Chief Executive?
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�
Name		 Company�

Marcus Agius	 Barclays
Mark Andrews	 NG Bailey
Sly Bailey	 Trinity Mirror
John Barton	 Next
Sir Winfried Bischoff	 Citigroup
Sir Victor Blank	 Lloyds TSB Group
Tom Bloxham, MBE	 Urban Splash Group
John Botts	 Botts & Company
Tim Breedon	 Legal & General Group
Dr David Brooks	 Oxitec
Nick Bubb	 Pali International
Brian Buchan	 Burton’s Foods and R&R Icecream
Simon Burke	 Superquinn
Mark Clare	 Barratt Developments
Toby Courtauld	 Great Portland Estates
Bob Cowell	 Makinson Cowell
Jonson Cox	 AWG
Eric Daniels	 Lloyds TSB Group
Sir Crispin Davis	 Reed Elsevier Group
Dane Douetil, CBE	 Brit Insurance Holdings
Jan du Plessis	 British American Tobacco
Richard Entwistle	 Jarvis
David Fischel	 Liberty International
Martin Flower	 Croda International
Katherine Garrett-Cox	 Alliance Trust
Sir Christopher Gent	 GlaxoSmithKline
Sir Peter Gershon, CBE	 Premier Farnell
Martin Gilbert 	 Aberdeen Asset Management
Charles Goode	 ANZ
Richard Gregory, OBE	 Yorkshire Bank
Anthony Habgood	 Bunzl and Whitbread
Drummond Hall	 Mitchells & Butlers
Sir Philip Hampton	 Sainsbury’s
Dr Alan Hearne	 RPS Group
Keith Henry	 Regal Petroleum
Stephen Hester	 The British Land Company
Terry Hill	 Arup Group
Sir Christopher Hogg
Baroness Sarah Hogg
Christopher Honeyborne	 Dyson Group
Nigel Hugill	 Lend Lease Europe

�
Name		 Company�

Mike Humphrey	 Croda International
Bob Ivell	 David Lloyd Leisure
John Kelly	 Gala Coral Group
Christian Koefoed-Nielsen
Guy Leech	 Treasury Holdings Properties
Rob Leith	 Standard Bank
Alan Lovell	 Infinis
Derek	 Mapp	 Informa
Michael Marx	 Development Securities
Bronek Masojada	 Hiscox
Brian May 	 Bunzl
Dr John McAdam
Sir Callum McCarthy
David McCarthy
Simon Melliss	 Hammerson
William Mills	 Citi
Iain Napier	 Imperial Tobacco Group
John Napier	 RSA Insurance Group
Bill Oliver	 St Modwen Properties
Simon Oliver	 Dairy Crest Group
Sir John Parker	 National Grid
Harry Platt	 Workspace Group
Quintin Price	 BlackRock
Tony Pryor	 Halcrow Group
Fernando Ribeiro	 F&C Asset Management
Anne Richards	 Aberdeen Asset Management
Sir John Rose	 Rolls-Royce
Francis Salway	 Land Securities Group
Hector Sants	 Financial Services Authority
Nicholas Scarles	 Grosvenor Group
Mark Selway	 Weir Group
Tony Shiret	 Credit Suisse
Timothy Stevenson	 Travis Perkins
Peter Sutherland, KCMG	 BP
Nimble Thompson	 NG Bailey
David Turner	 WSP Group
John Varley	 Barclays
John Von Spreckelsen	 Merchant Equity
Sir Robert Wilson	 BG Group
Roger Yates	 Henderson Group

Interviewees
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We can all spot the successful chief executive, but what are the qualities 
that a great chief executive needs for success? That is the interesting 
question which Whitehead Mann’s latest research has set out to explore.

The greatest business leaders are those who set a clear vision, prepare 
coherent plans to achieve their aspirations and lead their team to successful 
delivery. They need to do this against a backcloth of sometimes competing 
expectations from several constituencies – their board, their shareholders, 
senior executives, staff throughout the business and the wider community.

Recognising that any chief executive operates their business in an 
environment which is partly out of their control, the key qualities must 
include an ability to lead, inspire and motivate people, the ability to 
communicate well to all shareholder groups, and the ability to be fleet 
of foot. As we have seen recently, the external environment can change 
through economic or political circumstances, unexpectedly and quickly.

As a chairman, you know how blessed you are if your chief executive 
exhibits these skills. It makes our role much more satisfying and perhaps a 
little less demanding.

This report from Whitehead Mann is timely and relevant because it 
demonstrates how to recognise what makes a great leader.

Sir Victor Blank

Chairman 
Lloyds TSB Group 

Foreword




